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2010-2011 CLASSIFICATION AND AUTHORIZED POSITION SCHEDULE

: Dept. _ Pay Authorized
Deparfient Staffing Position Titfe . Range Positions
Community Services Division . .

Animal Controf 7 Officer 14 5
*Kennel Coordinator 16 1

*Animal Control Officer Coordinator 18 1

Communify Srves Admin. 3 Finance Coordinator _ 17 1
*Comim. Sves Admin. Coord, 21 1

*Director of Community Services 34 1

Library 40 Technical Services Support Tech 10 1
_ Library Assistant (PT) 11 1

Library Assistant it 23

Clerk/Driver | (PT) 13 1

Clerk/Driver | 13 1

Technical Services Assistant 15 2

*Library Supervisor 20 6

*Librarian 23 2

*Technical Services Coordinator 23 1

*Youth Services Coordinator 23 1

*Library Services Manager 31 1

Misdemeanor Probatior 5 Staff Assistant | 13 1
Staff Assistant il . 15 1

Officer 20 2

*Program Coordinator 23 1

Transit 24 Transit Courier 9 1
Office Assistant (PT) 10 1

Driver | 11 i3

Driver H 12 1

Clerk/Driver | i3 3

Transportation Clerk , 15 1

*Team Leader i7 2

*Qffice Supervisor 18 1

*Transit Manager 28 1

Veterans Services 5 " Office Assistant | i0 1
Veterans Counselor | ’ 15 2

“Veterans Service Officer 21 1

“\eterans Service Office Manager 25 1



County Admininstrator Supervised
Fire Services 29-

Planning & Development Division

Firefighter -
Firefighter - Fieet Maint: Tech
Staff Assistant | '
Administrative Assistant- FS

Shift Commander - Fire/ALS

Fire Plans Examiner/Inspector
*Deputy Fire Chief - Administrative
*Deputy Fire Chief - Operations
*Fire Services Chief

Building Support Technician

Licensing/Code Enforcement Coordinator

Building Inspector V
Plans Examiner Tl

Plans Examiner IV
*Chief Plans Examiner
*Chief Building Inspector
*Building Official

GIS Technician
Senior GIS Technician
*GIS Coordinator

Housing Assistant|
*Assistant Housing Manager

*Housing Services Manager

Building Services 15
GIS 3
Housing 3
information Technology 3
Planning Services 7

Public Works Division
Mosquito Control 3.5

Parks & Recreation 7.5

iT Support Technician I
iT Systems Coordinator
Sr. Pragrammer Analyst Coordinator

Office Assistant |

Planning Technician

*Planner

*Development Goordinator
*Director of Development Services

Technician |
Staff Assistant Il
*Operations Coordinator

Parks Groundskeeper
Parks Caretaker

Staff Assistant I

Park Technician |

Crew Leader

12
12

13,

20
22

26
32
32
34

16
17

28
28
29
30

30
33

16
20
29

16
23
27

22
25
27

10

16
22
25
34

13
15
23

11
11
15
17
20
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Road & Bridge

Sq{f’d Wasfe

Support Services Division
County Administration

Facilitfes Development
and Maintenance

Financial Services

42,25

Inventory Technician |
Maintenance Warker

Sign Shop Technician
Eguipment Operator |

Staff Assistant ||

Maintenance Technician
Equipment Operator ||
Equipment Sves Technician
Inventory Technician 1i

Staff Assistant ll|

Working Foreman

Traffic Engineering Technician
Engineering Technician

Senicr Equipment Operator
Senior Mechanic

Working Foreman - Equip. Op.
Shop Foreman

*Chief Engineering Technician
*Road & Bridge Superintendent
*Staff Engineer

*PW Administrative Coordinator
*Asst. PW Director - Operations
*Director of Public Works

Equipment Operator ||
Staff Assistant Ill

Senior Equipment Operator
*Operations Coordinator

Staff Assistant [
*Assistant County Administrator

*County Administrator/Budget Officer

Staff Assistant ||
Maintenance Technician |
Maintenance Technician i
Maintenance Techniclan IV
*Maintenance Supeivisor
*Project Manager

Financial Support Specialist
Purchasing Coordinator

*Impact Fees & Assesment Program Coord

*Financia} Services Manager

10
10
14
14
15
15
16
17
17
17
17
18
19
19
20
20
22
23
26

27

28
33
36

16

17

19
20

17
37
39

15
17
19
21
22

31

17
19
23
29
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Human Resources 3 Staff Assistant | 13

Human Resources Specialist 18
*HR/Administrative Svcs Manager 29
Risk Management 3 Risk Management Specialist . i8
Employee Benefits Specialist 19
*Risk Manager 28
Total BOCC Staffing 227.25 Fuil-time: 225.25 Part-time: 2

* Indicates Fair Labor Standards Act Exempt Positions.

101/2010



Sumter County BOCC
SALARY SCHEDULE ~ 2010-2011

8

mn

**COUNTY COMMISSIONERS™*

Commi/District No. 1

CommrfDisirict No. 2

Commr/District No. 3

Commr/District No. 4

Commr/District No. 5

486

667

808

487

FIRST PR
25 PRs
LAST PR

FIRST PR
25 PRs
LAST PR

FIRST PR
25 PRs
LAST PR

FIRST PR
25 PRs
LAST PR

FIRST PR

25PRs
LAST PR

NOTE: SALARY SET BY FLORIDA STATUTES

KEY:
PR = Payroll

262,79
1,839.95
1,708.46

262.79
1,839.95
1,708.46

262.79
1,839.95
1,708.46

262.79
1,839.95

1,708.46

262.79
1,839.95
1,708.46

47,970.00

47,970.00

47,8970.00

47,970.00

47,970.00



2010-2011 Salary Schedule

o R : Hourly e

Job Title EMP " EmpiNo = BaseRt Annual Range
Department: Animal Control Division: Community Services
Anirmal Control Officer Ofiver 915 11.69  24,408.72 14
Animal Control Officer Miller 751 11.69  24,408.72 14
Animal Control Officer Young 871 11.69  24,408.72 14
Animal Control Officer Belancin 754 12.04  25,139.52 14
Animal Control Officer Stokes 549 11.69  24,408.72 i4
Kennel Coordinator Shannon 858 13.562  28,229.76 i6
AC Officer Coordinator Tabemer 502 17.17  35,850.96 18



2014-2011 Salary Schedtle

' Hourly

Job Title ' ‘EMP  EmpiNo  BaseRt  Annual ' Nows:  Range
Department: Communily Services Administration Division: Community Services
_Finan._:;e Coordinator Schlak ' 746 13.97  29,169.36 17
Community Servicés Administrative Coordinat Nelson, D 088 ‘ 18.07 37,730.16 21
Director of Community Services Barsell 772 45.08 94,127.04 34



2010-2011 Salary Schedule

" Hourly

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

Job Title . - EmMP EmpiNo  Base Rt Annual ‘Notes: ~ Range
Depar!ment: Library Program Division: Communily Services
Technical Servic‘es Support Tech Jones, R © 15 10.56  22,049.28 40
Based on
_ 1560 hours
Library Assistant PT Johnson, A 771 1011 15,771.60  perysar 11
Library Assis;ta'nt FT Hart, M 597 1011 21,109.68 11
Library Assistant FT Brown, D 189 1011 21,1 09.68 1
Libeary Assistant FT Marsh 816 1042 21,756.86 11
Library Assistant FT Peca 668 10.42 21,756.96 11
Library Assistant FT Satdivar 743 1042 21,756.96 11
Library Assistant FT Smith, R 817 1042 21,756.96 11
Library Assistant FT Dorelly 905 1011 2141 09.68 11
Library Assistant FT Weller 819 1042 21,756.96 11
Library Assistant FT Goadell 237 10.42  21,756.96 11
Libr_ary Assistant FT Johnson, Leda 736 1042 - 21,756.96- 11
Library Assi;tant FT Soto 739 1042 21,756.96 1
Library Assistant FT Worreﬂ 870 1011 21,109.68 11
Library Assistant FT Buschena 720 10,72  22,383.36 11
Li.brary Assistant FT Martin 461 11.03  23,030.64 i1
Library Assistant FT Burch 829 10.11 21,109.68 i1
Library Assistant FT Horodysky 684 11.66 24,346.08 11
Library Assistant FT Spriet 833 11142 23.218.56 11
Library Ass'!stant FT Vacant 000 9.86 ;?0,587.68 11
.Library Assistant FT Vacant 000 9.86 20,587.68 11
Library Assistant FT Vacant 000 9.86 20,587.68 11
Library Assistqnt FT. Vacant 000 9.86 20,587.68 11
L'ibrafy Assistant FT ~ Vacant 000 9.86 20,587.68 (k|
Library Assistant FT Vacant 000 9.86 20,.587.68 11



28

27

28

29

30

31

32

33

34

35

36

37

38

39

40

2010-2011 Satary Schedule

o - Houtly : E

Job Title EMP - Empi No Base Rt~ Annual Notes: Range

Based on

1040 hovrs
Clerk/Driver PT Chesser 827 1113 1157520  peryear 13
Clerkariyef FT Weishaupt 756 i1 .46 23,928.48 13 ‘
Technical Servic;,es Assistant McCorkie 341 1228 2564064 15
Technical Services Assistant Neumann 5;48 13.40 27,979.é0 15
Library Supervisor Cummings 897 1567 32,718.96 20
Library Supervisor Slocomb 814 16.15 33,721.20 20
Library Supervisor Leg, J 624 17.05 35,600.40 20
Library Supervisor Brinson, M 550 17.09 35,683:92 20
Library Supervisor Stark 815 1567 32,718.86 20
Library Supervisor Rooney 818 2327 48587.76 20
Librarian Vacanl Q00 1769 36,936.72 23
Librarian Vacant 000 17.69 36,936.72 23
Technical Services Coordinator Bafnes 200 2504 5228352 23
Youth Services CGoordinator Vecant 000 17.6% 36,936.72 23
Library Services Manager Shiftlet 826 3577 7468776 31



2010-2011 Salary Schedule

. - . e ' .Hourly o
Job Tille EMP ‘EmpiNo Base Rt Annual ‘Range
Department: Misdemeanor Probation Division: Community Service;
Staff Assistant | Lineberry 617 12.11  25,285.68 13
Staff Assi-stant H Hall 121 16.55 34,556.40 15
Probation Officer Story 658 16,73  34,932.24 20
Probation Officer Thorpe 755 16,17 33,762.96 20
Program Coordinator Smith, L 120 23.60 49,276.80 23
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12
13
14
15
16
17
18
19
20
21
22
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24

2010-2011 Salary Schedule

... “Hourly

Job Title EMP. " EmplNo  BaseRt  Ammual.  Nows:  Rarige
Department: Transit Division: Community Services
Courier Klick 821 9.44  19,710.72 9
Based on
. 1040 hours
Office Assistant (PT) Frament 655 9.91 10,306.40  peryear 10
Driver | Schuh 766 1040  21,7156.20 11
Driver | Thorn 728 1041 21,736.08 11
Driver | Mullan 726 1045 21,819.60 k|
Driver | Boone 069 16.08 33,575.04 1
Driver i Corralt 552 11.04 23,051.52 11
Driver1 Frankiin 239 13.26 27,686.88 1
Driver | Harris 195 1465 30,689.20 iK|
Driver | Pruitt 613 10.97 22,905.36 1
Driver 1 Ray 475 11.54  24,095.52 11
Driver 1 Rutherford 070 16.05 33,512.40 11
Drivef 1 Weatherford 424 12.14  25,348.32 11
Driver 1 Heine 725 1045 21,819.60 11
Driver | Snyder 866 10.10  21,088.80 11
Driver 1 Smith, D 072 16.85 35,182.80 12
Clerk/Driver | Mils 832 11.69 24,408.72 13
ClerkiDriver | Srith, M 254 14.42 30,108.96 13
Clerlerivef | Bradford 854 1143 23,239.44 13
Transportation Clerk Colyer 604 1220 2566152 15
Team Leader Nalson 84? 13.54 28,271.52 - 17
Team Leader  Bramnen 080 18.32  38,252.16 17
Office Supervisor Gamble 841 14.56  30,401.28 18
Transportation Manager Levesque 831 2291 47,836.08 28



2010-2011 Salary Schedule

. Héurly

Jobh Title EMP . érﬁpl No - Base Rt Aﬁnua! ) Ran.ge
Department: Veterans Services Division: Community Services
Office Asst. 1 . Johnson,tinda 556 9.97 20817.36 10
Veterans Service Counselor Alflrey 361 14,32 29,900.16 15
Veterans Service Counselor Smith, Debbie 510 1471 30,714.48 15
Veterans Service Officer Dobson 483 18.80  39,254.40 21
Veterans Service Office Manager Harrop 773 20.66 43,138.08 25



10

11

12

13

14

15

16

17

18

19

20

21

22

201¢-2011 Salary Schedule

Hourly

Job Title " EMP EmpiNo  BaseRt Annval " Range
Department: Fire Services Division: County Administrator Directed
Firefighter Snow 763 11.43  31,501.08 12
Firefighter Helbig 369 13.60 37,48{.60 i2
Firefighter Hoogewind 625 1360 37,481.60 12
Firefighter Hurst 288 13.864  37,591.84 12
Firefighter Burris, © 425 1436  39576.16 12
Firefighter Lovelt, T 575 13.98 38.528.88 12
Firefighter Haugabrook 758 13.60 37,481.60 12
Firefighter Longest 860 1322  36,434.32 12
Firefighter Jacques 618 13.61 37,509.16 12
Firefighter Foster 278 i4.84  40,889.04 i2
Firefighter Sickman 297 13.61 37,500.16 12
Firefighter Thalgott 367 1483 40,871.48 12
Firefighter Stanberry 730 1322  36,434.32 12
Firefighter Pilts 794 1322 36,434.32 12
Firefighter Daveking 779 13.22 36,434.32 12
Firefighter- - Larmie 820 1322  36,434.32 12
Firefighter Ketcham 387 13.22  36,434.32 12
Firefighter Valenca 788 13.61  37,509.16 12
Firefighter - Fleet Maintenance Tech Blockyou 399 1435 39,548.60 12
Staff Asst. | Harrell 374 13.32 27,812,116 13
Staff Asst. | Parks 438 11.83  24,701.04 13
Administrative Assistant - Fire Services  Alderman 168 18.90 39,463.20 20



23

24

25

26

27

28

29

2010-2011 Salary Schedule

Hourly

Jc}b ﬁ'm; EMP .Empf No Base Rt Annual Notes: Range
Shift Commander Hanson 363 1842  38,460.96 22
Shift Commander Tucker 308 19.01  39,692.88 22
Shift Commander Torchia 300 1952 40,757.76 22
Fire Plans Examiner/inspector Richards 752 2501 5222088 26
Deputy Fire Chief - Administration - Burris, 8 382 33.92 . 70,824.96 32
Depu{y Fire Chief - Operations Greek 741 33.05 69,00840 32
Fire Services Chief Gutorandsen 247 43.88 91,621.44 34



10
11
12
13
14

15

2010-2011 Salary Schedute

Hourly

Job Title EMP EmpiNo  BaseRt  Annual Notes:  Range
Department: Building Services/Code ’

Compliance Division: Planning & Development
Bldg Support Tech Coleman 433 15.i5 31,633.20 18
Bldg Support Tech Helms 225 15.08 31 ‘48;1'.04 16
Bldg Support Tech Aubuchon 207 18.61 38,857.68 16
Bidg Support Tech Qhiver 023 2048 42,762.24 16
Licensing/Code Enforcament Cord. Akin.s. A 105 2249 46,959.12 17
Bldg Inspector V Ausiey 094 3465 72,349.20 28
Bldg Inspector V James 066 3452 72077.76 28
Bldg Inspector V Kaman 037 .33.47 69,885.36 28
Bldg inspector V Shady 696 31.07 64,87416 28
Bldg Inspector V Timpanaro 703 29.49 6157512 28
Plans Examiner HI Romboli 753 29.89 6241032 28
Plans Examiner iV Wilcox, § 734 30.98 64,644.48 29
Chief Plans Examiner Dixon 614 3426 71,534.88 30
Chief Building Inspector Hartman 437 35.08 73,247.04 30
Building Official Kegan 412 3826 81,974.88 33

* inspector Ciassifications are cligible for 2.5% Incentive for Each Additional Certification

*Inspeclor Class levels are adjusted as needed.



2010-2011 Salary Schedule

: Hour]y

Job Tiﬂe. EMP Empl No Base Rt Annual Notes: ..l?e.mgé.
Pepartment: GIS Division: Planning & Development
GIS Technician Wietan 227 1747 35,850.95 . 16
Senior GIS Technician Gant 08s 23.24 4852512 20

719 30.67 64,038.96 29

GIS Coordinator

Young, B



2010-2011 Salary Schedule

‘Hourly

Job T:‘f!e ) .EMP Empl No Base Rt Annual Notes: 'R.a..'i_ée.:
Department: Housing Division: Planning & Development
Housing Assistant | Purvis 2151 1461  30,505.68 16
Assistant Housing Manager Lafferty 15i 2258 47,147.04 23
Housing Services Manager Young, K 124 29.57 61,742.16 27



2010-2011 Salary Schedule

Houriy

Job Title EMP Empi No Base Rt CAnnual Holes.: Range
Department: Information Technology Division: Planning & Development
IT Support Tecﬁnician I Brinson, J 391 21.87 45664.56 - - 22
IT Systems Coordinator Robinson 084 2876 60,050.88 - 25
Senior Pregrammer Analyst Coordinator  watson 775 2277 4754376 27



2010-2011 Salary Schedule

. Hourly

Job Tito EMP EmpiNo  BaseRt  Annual wows:  Range
Department: Planning Services Division: Planning & Development
Office Assistant | Russell 665 9.97 20,817.36 10
Pianning Technician Cassels 071 | 1878 39,212.64 16
Planning Technician Gill 531 16.08 33,575.04 16
Planning Technician Steele 242 1811 37.813.68 17
Planner Vacant 000 16.85  35,182.80 22
Development Coordinator Webhb, A i70 22.76 47,522.88 25
Director of Development Services Cornelius 631 4418 92,247.84 34



2010-2011 Salary Schedule

Hourly

Job ﬁtlé EMP Empi No Base Rt Annual Motes: Range
Department: Mosquito Contol Division: Public Works
Technician Bass 627 13.34- ‘2_7,853.92 13
Technician [ Fussell 671 11.48 23,870.24 13
Staff Assist I Muecke i73 16.38 34,201.44 16
Operations Coordinator Wiley 122 21.34 44.557.§2 23



2010-2011t Salary Schedule

'Hoi:rly

Job Title . ) EMP . Eﬁbi No -~ BaseRt '_ﬁﬁnda! V Notes: Range
Department. Parks & Recreation Division: Public Works
Groundskeeper Bresnahan 656 11.40 23,803.20 11
Caretaker Paiker 415 1359 28,375.92 14
Park Techniclan | Hamm, & 414 16.07 31,466.16 | 17
Park Technician | Rushing, F 632 . 14.71 30,714.48 V 17
Park Technician | Sorler 504 1440 30,067.20 17
Park Technician | Wilson, J 419 1418 29,607.84 17

Crew Leader Root 214 19.90 414,5651.20 20
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2010-2011 Salary Schedule

Hourly

Job Titte Emp Empi No BaseRt .. Ann I‘IJBII Ex Notes: . Range
Department: Road & Bridge Division: Public Works
Inventory Technician | Rice 673 14,02 29,273.76 10
Maintentance Worker Story 880 9.63 20,107.44 10
Maintentance Worker Nix 235 16.22  31,779.36 10
Maintentance Worker Naegele 256 13.64 28,480.32 10
Sign Shop Tech Beasley 233 1478 30,860.64 14
Equip Op{ Davis, W. 020 19.63 40,987.44 14
Equip Op Murphy 802 11.70  24,429.60 14
Equip Op | Jordan 221 13.81 28,835.28 14
Equip Opl Lee, A, 483 13.84 28,897.92 14
Equip Op | Riley 142 17.01  35,516.88 14
Equip Opl Ruiz 305 14.50  30,276.00 14
Equip Op | Seay, G. 241 © 1651 34,472.88 14
Equip Op Seay, S. 050 17.23 35,97‘6.24 14
Equip Op | Wals.h 455 13.04 2722752 14
Staff Assist Il Bryant, C 403 15.23 31,800.24 15
Staff Assist 1 Davis, §. 400 15.00  31,320.00 15
Staff Assist I Segrost 705 1463 3054744 15
Maintenance Technician Winn 210 13.30  27,770.40 15
Equip Op I Beckelheimer 011 14,33 40,361.04 186
Equip Op I} Rrady 184 16.31 34,055.28 16
CEquip Op i Hamm, T. 198 17.26  38,038.88 16
Equip 6p ] Hayes 018 20.93 43,701.84 16
Equip Op Il “Mlson, L. 028 21.34 44,557.92 16
Staff Assist 1l Comis 143 18.17  40,026.96 17
Staff Assist i1l Kelley, C 244 16.58 34,619.04 17



2010-2011 Salary Schedule

..... . . HOUf[y

26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42

43

Joﬁ Tiﬂe. : . 7 | éMP " EmpiNo Base Rt Annual Notes: Range
Equip Svc Tech lll Edwards 337 1794 37,458.72 17
Inventory Tech I Eldridge 243 20.24 42,261.12 17
Working Foreman Parker 199 17.63 36,811.44 17
Working Foreman Bryant, M 201 17.68 36,915.84 17
‘Fraffic Engineering Technician McClain 083. 20.06 41,885.28 18
Traffic Engineering Technician Wells 119 19.28 40,256.64 18
Senior Equipment Operator Johnson ~ 145 20.01  41,780.88 19
Senior Equipment Operator Lee, T. 085 20.02 41,801.76 19
Engineering Technician Oxendine, E. 049 2111 44,077.68 19
Senior Machanic Lovett, L 110 2152 44,933.76 20
Working Foreman-EO Ramsay 009 2345 48,963.60 20
Shop Foreman Browm, R 046 2642 55164.95 22
Chief Engineering Technician Parrelt 016 28.90 60,343.20 23
Road and Bridge Superintendent Wilsan, K. 015 31.06 64,853.28 28
Staff Engineer Wert Q07 3286 6861168 27
PW Administrative Coord Warnock 080 3116 65062.08 28
Assist PW Director - Operations Jackson 131 38.36 80,095.68 33
PW Director Cottrell 804 48,86 102,0i9.68 36



2010-2011 Salary Schedule

“Hourly

Job Title - EmplNo  BaseRt  Annual Notes: - Range
Department: Solid Waste Division: Fublic Works
Equipment Oparator Il Seay, W. 381 17.18  35,871.84 16
Equipment Operator i Sirmens 042 2047 42741.36 16
Staff Assistant Il Stakes 097 17.96 37,500.48 17
Senior Equipment Operator Boyd 083 20.85 43,534.80 19
Senier Equipment Operator Moody 064 2085 43534.80 19
QOperations Coordinator Wise 160 2162 45,142.56 20



201¢-2011 Salary Schedule

“Hourly

Job Title ' | EMP | .E.v.npi No Base Rf Annual - Hotes: Range
Department: County Administration ) Division: Support Services
Staff Assistant I Morrisen 512 16.01  33,428.88 17
Staff Assistant 11 Douglas 157 16.70  34,869.680 - 17
Staff Assistant I Strone 704 15.43 1-’)2,21 7.84 17

Asst County Administrator Haviell 013 52.58 109,787.04 37

County Administratar/Budget Officer Amneld, B 595 66.11 138,037.68 39



2010-2011 Salary Schedule

- Hourly

Job Title o ..'.:‘MP Empl No Base Rt Annua..r | .A;otes: | Rc;:.n.ge
Department: Facilities Development & Maintenance ) Division: Support Services
Staff Assistant Il Akins, M 529 1426 29,774.88 15
Staff Assistant Il Fazpatrick, M 8633 1569 32,780.72 15
Mairdenance Tech 1l ‘ Fudge 154 16.50 34,639.92 17
Maintenance Tech lf Sowell 030 19.49 4069512 17
Maintenance Tech 1§ Rushing, R 623 1471 30,714.48 17
Maintenance Tech il Tharney 132 20,17  42114.86 19
Maintenance Tech IV Wilkes 373 21.30 4447440 21
Maintenance Supervisor Cobb 707 27.52 5746176 22

Project Manager Conway 630 4253  88,802.64 31



2010-2011 Salary Schedule

Hourly

Jobh Title EMP Empi No Base Rt Annual -~ Notess  Range

Department: Financial Services Division: Support Services

Financial Services Support Specialist Parker 503 2048  42,762.24 -7

Procurement Coordinator Taylor 101 - 21.23  44,328.24 19

[mpact Fees & Assessment Program

Coordinator Chavez 136 2343  48,921.84 23
Bisner 813 3238 67,609.44 29

Financial Services Manager



2010-2011 Salary Schedule

Hourly

Job Title EMP Empl No Base Rt Annual  Notes: Range
Department: Human Resources Division: Support Services
1 Staff Ass_istant | Zapala 521 13.31 27.791.28 13
2 Human Resources Specialist Moreno g03 14.51 30,296.88 18
Human ResourcesfAdministrative
3 Services Manager Flelds 108 2776 57,962.88 29



2010-2011 Salary Schedule

o -'Hour-]y R

Job Title EMP . . E.n.JpI.No " Base Rt Anﬁual .No.t.esr' . R’ange
Department: Risk Management Division: Support Services
Risk Management Specialist Webb, P 517 15.40 32.‘ 1755.20 18
Erﬁp!oyee Benefit Specialist Young, C 426 20.83 4307544 19
Risk Manager Hart 206 25689  53,640.72 28



Schedule "A”

1) OPS Scale: Minimﬁm: minimum wage

2)

3)

4

5

6)

7

Maximum: = 35.00 per hour
Rate is based on job skill level and employee experience.
Rate of pay for authorized overtime (non-exempt employees only): Hourly rate

of pay plus 50% of howrly rate of pay for each hour worked in addition to 40 hours
per week,

~ Group insurance will be offered to all employees who are employed in regular

positions working 20 hours per week or more.

Fulitime. Fulltime employees are defined as employees who work 35 or more
hours per week.

Cap-out pay — When the pay rate exceeds the maximum range amount, the

employee will be eligible for a cost-of-living increase only, with the exception of

contract employees. Pay rates of employees hired through contracts are not bound

by the maximum pay range assigned because of the unique circumstance of their -
hiring.

Promotions. Promotions will be recommended by Division Directors to the
County Administrator. The minimum increase for a promotion is 5%. The
maximum increase is the percentage equal to the percentage between the current
job classification range and the recommended job classification range measured

from minimum of the recommended job range. The Division Directot’s pay-rate

recommendation will be based on experience the employee is bringing to the new
job classification and responsibility required in the new job classification.” The
County Administrator may approve variances from the standard promotion
guidelines as outlined above.

Educational and Certification Increases. An employee who earns a degree or
certification after being employed by the Board of Sumter County Commissioners
may receive an increase if recommended by the Division Director to the County
Administrator when employees complete studies through college institutions and
other agencies that provide education or certification. The college institution or
agency must be accredited by an accrediting agency or state approval agency
recognized by the U.S. Secretary of Education. The education or certification
must be related to the employee’s employment with the Board. Life Experience
and Honorary Degrees are excluded from this provision. A list will be developed
and approved by the County Administrator that lists education levels and
certifications that qualify for educational increase. The list will be attached to this

‘ doéument and shall be updated periodically.



Educational Increase Schedule

Degree Abbraviation Increase

Associate in Arts AA 2.5%
Associate in Science AS ©2.5%
Bachelor of Fine Ars BFA 2.5%
Bachelor of Arts BA 2.5%
Bachelor of Science BS 2.5%
Master's Degree 5.0%
Doctor's Degree’ 5.0%
Certification Abbreviation Increase.

Certified Public Manager CPM - 2.5%
Professional in Human Resources PHR 2.5%
Senior Professional in Human Resources SPHR 5.0%
Group Benefits Associate GBA 2.5%
Associate in Risk Management ARM 2.5%
Agsociate in Risk Management/Public Entity ARM-P 1.25%
Cerlified Government Finance Officer CGFO 5.0%
Certified Public Finance Officer CPFO 2.5%
Certified Public Purchasing Officer CPPO 2.5%
Certified Administrative Professional CAP 2.5%
Certified Community Transit Manager CCTM™ 2.5%
American Institute of Certified Planners AICP 2.5%
Advanced Specially Certification AICP 1.0%
Geographic Information Systems Professional GISP 2.5%
Executive Fire Officer ) EFO 2.5%
Chief Fire Officer CFO 2.5%
Chief Medical Officer CMO 2.5%
Certified Emergency Manager 2.5%

Procedure:;

CEM

To receive the pay increase, the employee will submit proof of their degree/certification
award to the Human Resources Department. The pay increase will become effective
the first day of the beginning the next payrolf period after filing of the proof. The
Human Resources Department wili process the request for increase and notify the
employee's department of the pay rate change accordingly. Failure to maintain licenses

or certifications will resull in loss of the respective salary increase.

Note:

Employees who eamed and possess one of the above certifications prior to October 1,

2010, may qualify for a one time increase at the time of their recertification.

Bradley Arnold - County Administrator

Date
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*2010-2011 Range Minimums and Maximums
Board of Sumter County Commissioners

Based on 2088 Hours

Minimum M|d-Pomt Maximum
Range #} Hourly Rate| Annual Rate '_Hoﬁfiy_Rété “Annual Rate Hourly Rate Annual Rate}-
1 6.04| 12611.52] 782 1632816 ] 9.60 _20,044.80
2 6.34 13,237.92 |- 8211 1714248 10.08 21,047.04
3 6.66 13,906.08 108,63 1 718,009.00 10.59 22,111.92
4 6.99 | - 14,595.12 09.05 | 18,896.40 11.11 23,197.68
5 7.34 15,325.92 g5t 19,846.44 11.67 24,366.96
6 7.71 16,098.48 999 | 20,848.68 12.26. 25,598.88
7 810|.. 16,912.80 1049 - 2100312 12.88 26,893.44
8 8.51 17,768.88 11021 23,00076 13.53 28,250.64
9 8.94 18,666.72 1158 {~ - 24,168.60] - 14.21 29,670.48
10 9.39 19,608.32 ©95,390.08. 14.93 31,173.84
14 9.86 20,587.68 . 06,663.76 15.68 32,739.84
12 10.35 21,610.80 0197,989.64 16.46 34,368.48
13 10.87 22,696.56 ~131.20,388.60 17.28 36,080.64
14 11.41 23,824.08 £7:30,850.20 18.14 | 37,876.32
15 11.98 25,014.24 | ©32,395.32 19.05 39,776.40
16 12.58 26,267.04 | 0 34,013.52. 20.00 41,760.00
17 13.21 27,582.48 47411 3571524 21.00 43,848.00
18 13.87 28,960.56 17,96 | . 37,500.48 22.05 46,040.40
19 14.56 30,401.28 18.86 |+ 39,369.24 23.15 48,337.20
20 15,29 '31,925.52 191 $41,342.40 24.31 - 50,759.28
21 16.05 33,512.40 20.79 |- '43,399.08 2552 | 53,285.76
22 16.85 35,182.80 21.82{ " 45,560.16 26.79 55,937.52
23 17.69 36,936.72 22,911 1. 47,836.08 28.13 58,735.44
24 18.57 38,774.16 '24.051 +760,216.40 29.53 61,658.64
25 1950 | 40,716.00 {0 25261 75273244 31.01 64,748.88
26 20.48 42,762.24 | =26, i 32.56 67,985.28
27 21.50 44,892.00 34.19 71,388.72
28 - 22.58 47,147.04 35.90 74,959.20
29 23.71 49,506.48 37.70 78,717.60
30 24.90 51,991.20 39.59 82,663.92
31 26.15 54,601.20 41,58 86,819.04
32 27.46 57,336.48 4366 91,162.08
33 28.83 60,197.04 1 77,955.48 4584 95,713.92
34 30.27 63,203.76 | . 81,849.60 48.13 100,495.44
35 31.78 66,356.64 | -85,931.64 _ 50.53 105,506.64
36 33.37 69,676.56 190,232:92 53.06 110,789.28
37 35.04 73,163.52 h94.743.00 | 55.71 116,322.48
38 36.79 76,817.52 11119948276, 58.50 122,148.00
39 38.63 80,659.44 1U104,452.20 61.42 128,244.96
40 40.56 |  84,689.28 | - - 109,672.20° 64.49 134,655.12
41 42.59 88,927.92 | 115,163.64 - 67.72 141,399.36 |
42 4472 |  93375.36) ©7120,916.08 71.10 148,456.80
43 46.96. 98,052.48 126,981.72 74 .67 155,910.96
44 49.31 102,959.28 | = 133,329.24 78.40 163,699.20
45 51.78 | 108,116.84 | i i ©140,010.84 82.33 171,905.04

*Range Schedule is the same as FY 08/09 and FY 09/10 due fo 0% COLA




Schedule "E"

2011 BOCC EMPLOYEE HOLIDAY SCHEDULE
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Schedule “G”

'MANAGEMENT LEVELS -
BOARD OF SUMTER COUNTY COMMISSIONERS

1. Level One Managers:
County Administrator
b. Assistant County Administrator

¢. Director - The head of a division. Position designation based on supervision
of three or more distinct departments, and/or supervision of 50 or more
employees.

d. Assistant Director — Position designation based on supervision of three or
more distinct departments, and/or supervision of 50 or more employees.
Position is responsible to the director of the division.

e. Designated Level One Managers are: Director of Public Works, Assistant
Director of Public Works — Operations, Director of Planning and
Development, Director of Community Services, and Fire Chief.

f. Level One Managers will be eligible to participant in the Florida Retirement
Senior Management Program subject to the rules and regulations of the
Florida Retirement System. ' ' '

2. Level Two Managers:

a. Department Superintendent, Department Manager, Department Supervisor,
Department Administrator - Position is designated based on supervision of a
single department or two departments having distinct and unique
responsibilities. '




